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ABSTRACT
Individual and Job-Related Variation in Infant Feeding Practices among Working Mothers
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IMPLICATIONS FOR COOPERATIVE EXTENSION: This study documents infant feeding practices among working mothers, and examines factors that may shape infant feeding. The research suggests employed mothers use a variety of “convenience” foods, in feeding their infants; many of these foods have questionable nutritional value. Furthermore, women whose jobs require a nonstandard work schedule are more likely to use potentially unhealthy infant feeding practice.



 Overview: 
Infant feeding practices among working mothers has not be extensively studied. This particular study serves to provide insight into infant feeding practices among working mothers and to gain further understanding of the various factors shaping infant feeding. First, this study examines the types of food infants are consuming. Secondly, this study examined both individual and work-related factors that may shape maternal feeding practices for their infants. 

Method:
Sample: Five hundred and eighteen mothers were eligible for participation in the study, of which (219) were enrolled when infants were 4 months old. 199 participants were re-interviewed when infants were 8-months old. Women were an average 30 years old and had to be working at least 30 hours a week or planning to return to work with 30+ hours within four months after birth. Of the sample, the majority of participants were non-Latino white, with the remaining participants being black (30%). Infants were 34.9 weeks of age and were mostly boys. This sample was selected using a cross-sectional community-based sample in Forsyth County, North Carolina among employed women with a newborn.

Procedures:  This study examined infant feeding, individual characteristics of mothers, and employment characteristics among working mothers. Infant feeding practices were collected by survey items utilizing the Infant Feeding Practices Study (IFPS) II. Individual characteristics of mothers were categorized by age, race, education, marital status, and household income. Employment characteristics were measured by total work hours, work schedule (standard and non-standard work schedules), and physical job demand.

Discussion:
In lieu of the lack of research regarding infant feeding practices among working mothers, this research suggests a need for expanded understanding of how employment in mothers affects infant feeding patterns. This research suggests that mothers who spend more time working tend to rely on less healthy food choices including, prepackaged food, and convenience items like French fries and cookies/crackers that are easily accessible items. Also, infant feeding practices were found to be shaped by an employed mothers time constraints. In addition, poor infant feeding practices influenced by a mothers employment suggests that future health related issues could be emerging due to the poor diets being consumed by these infants. Lastly, nonstandard work schedules were found to be most detrimental in regards to poor diet intake among infants. Overall, these results suggest that maternal employment may be shaping employed mothers infant feeding practices.
