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ABSTRACT
The importance of motherhood among women in the contemporary United States. 
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IMPLICATIONS FOR COOPERATIVE EXTENSION:
 
The results of this study illustrate potential issues that could affect a woman’s decision to enter into the workforce as a mother
, or lead employed women to postpone having children that they really want to have
.  Although working mothers value
d work and motherhood, our findings
 stressed the potential and current hurdles associated with the status of ‘working-mom
s,
’ including the
 workplace as a potential hurdle
 due to the 
lack
 of family
-friendly policies
.  Exploring family-centered workplace policy could help mothers experience less role-strain
,
 therefore influencing greater 
worker health and well-being as well as 
workplace productivity.  A more flexible work-place structure as well as 
family-friendly 
work policies 
could allow
 non-mothers to perceive motherhood as achievable without giving up career growth.
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OVERVIEW:
[bookmark: _GoBack]	As the majority of women, including the majority of mothers of infants, are now employed, women today are assumed to have more choice about motherhood and the option to postpone motherhood for other endeavors and opportunities including employment and academic undertakings. The perception of choice has led many to assume women typically fall into two categories: career women and mothers. Societal gender expectations of a woman’s role as mother is still held as a predominant ideology, causing a role strain between being a working woman and holding to the American standard of ‘intensive mothering’.  For the first time with a nationally-representative data set, this study examined attitudes about importance of motherhood and importance of career. The findings reveal that these attitudes are not competing; women who reported high career importance also reported high importance of motherhood. In addition, while on average childless women reported lower importance of motherhood than mothers, some childless women reported very high importance of motherhood scores, but various economic, situational, and fertility barriers prevented them from having children. These findings suggest that many women today aspire to “have it all” rather than identifying as a mother or a worker.

METHODS:
	A national random-digit-dialing telephone survey was used to acquire a representative sample that included 2,023 mothers and 496 childless women in the United States ages 25 to 45.  The importance of motherhood was assessed by averaging the response to five questions, including ‘Having children is important to my feeling complete as a woman’ and ‘I think my life will be or is more fulfilling with children’. Ordinary least squares (OLS) regression analysis was used to compare factors predicting importance of motherhood for mothers and childless women.
Cultural and Identity were measured by three indicator variables. Race/ethnicity was measures by ‘Black’, ‘Hispanic’, or ‘other’.  Religiosity was measure by the inclusion of four questions about religion: attendance of religious services, hours spent in prayer, relationship with God, and the impact of religious beliefs on life. The data from these four factors was averaged together and had a high reliability score. Gender egalitarian attitudes was measured by a single, dichotomous variable and included the two questions ‘It is much better for everyone if the man earns the main living and the woman takes care of the home and family’ and ‘If a husband and wife both work full-time they should share household tasks equally’.
Economic measures/Rational Choice variables included factors that might compete with motherhood. These categorical variables indicated women’s value of ‘work success’ and ‘leisure time’ while including measures for women’s education and employment experience.
Life-course and Situational measures were compared among non-mothers and mothers.  Mothers and non-mothers were compared in the context of age and relationship status to better understand the difference in perceptions towards motherhood according to age and relationship status.
RESULTS:
· Mothers place a higher importance and have stronger attitudes towards motherhood than
 non-mothers, though there is a wider range of responses among childless women.
· Cognitive-dissonance, selection, and social desirability could account for motherhood status and the placed importance of motherhood. 
· Women who value motherhood are quick to become mothers if they can. 
· Social desirability contributes to perceptions of motherhood.  Mothers who perceive motherhood as important and socially important are more likely to become mothers.
· Women who are mothers perceive motherhood as important to confirm and support their own status.
· Mothers find both work success and motherhood success important.
· Non-mothers valued leisure time possibly because their lifestyle allows for it. Accounting for a delay in childbirth and an increase in education and career growth, non-mothers made more time and had more appreciation for leisure time than mothers.
· Mothers employed full-time place lower importance of motherhood than mothers not in the labor force. 
· The higher costs of motherhood for highly educated women and the greater benefits of motherhood for less-educated women could shape fertility choices rather than perceptions on the importance of motherhood.
· The more religious a woman is the higher importance of motherhood.
· Egalitarian gender attitudes are associated with a lower importance of motherhood.
· White mothers emphasize the importance of motherhood more than Black or Hispanic.
· The ‘cult of domesticity’ could influence white women more than their ethnic counterparts.
·  Age is not associated with the perceived importance of motherhood.
· Mothers who are widowed or never married place a lower importance on motherhood than married women.
CONCLUSION:
The majority of mothers find importance and value both in the private and public domains of motherhood and work.  Regardless of structural barriers imposed by workplace standards and employers, working mothers value their careers.  A factor that influences the perceived importance of motherhood could be the personal and financial costs, or trade-offs, of becoming a mother. Workplace policies that allow women to more easily balance their work and family demands are needed, and employers and others should not perceive women as either career-focused or child-focused. 

