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Implications for cooperative extension.  In-service training and education that is related to child care and useful to staff is a key indicator for quality child care.  School-age care providers usually work part-time.  They are students and/or working another job so their time for and interest in training is limited.  After-school program directors are challenged to supply staff with high quality training and educational resources. 

State licensure, program accreditation, professional credentialing, and, in Oklahoma, the Stars program have set new and increasing standards for pre-service and in-service training and education requirements.  In Oklahoma, school-age program directors are required to have 40 clock hours of training every 2 years with 20 of those hours from an approved source such as an accredited university which could be Oklahoma State University Cooperative Extension Service.  For Oklahoma Stars programs the requirement increases to 80 hours every 3 years.  The training requirements for school-age staff working with children is 12 hours of training directly related to their job every year.  The requirement increases to 20 hours per year for teachers in Stars programs.  Food service staff must have training for their work.  All of this training is in addition to basic orientation, first aid, and health and safety training required during the first month of employment.


Given the high turnover rate of school-age care staff, their in-service education represents an enormous audience for repeated extension programming.  Cooperative Extension can positively impact the quality of after-school care in Oklahoma through quality in-service training for child care providers.  Child Care and Development Block Grant funding for child care training conferences has stopped.  The Center for Early Childhood Professional Development no longer regulates conference workshop length or requires Oklahoma Registry approval for educators involved in conferences.  This means that Oklahoma Cooperative Extension Service can collaborate with Child Care licensing professionals and members of the child care industry to offer provider training in conferences or on-site workshops. 

This article appears in one of the leading professional journals for school-age child care.  The authors are telling the child care industry about the resources offered through the Cooperative Extension Service.  They describe current roles of Cooperative Extension professionals and organizations in supporting and improving school-age providers’ professional development.

Abstract:

The professional preparation and continuing education of school-age child care staff is one of the 
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greatest challenges to the child care industry.  Programs that build partnerships with youth development organizations have found an effective way to meet their training needs:  The Cooperative Extension Service.  CES is a youth, family and community development organization whose mission is to provide community based training and capacity building.  

The Cooperative Extension Service and its staff of educators offer child care provider development that meets the criteria determined by research and experience.  Successful school-age child care provider training must:

· address a variety of topics in ways that are research based 

· apply immediately to after-school settings.  

· be used by staff with a wide range of abilities.   

· be at a convenient location and time

· maximize expenditures on direct after-school services

· market to a diverse audience

· be done by educators/trainers who understand the after school care needs of children, family, and community teach

· teach topics such as terrorism and divorce  within the broader contest of licensure and certification

· have continuity

The Cooperative Extension Service has a history and mission of empowering partnerships and a capacity to meet a variety of training and resource needs in school-age care.  County level staff, usually with bachelor’s or master’s degrees, are not all experts in school-age care.  Yet, their training in youth and family development, experiential education and group dynamics, as well as experience with agencies and organizations, makes them valuable trainers for after-school programs.


Examples:

1. Juried 4-H curriculum – 4-H Youth Experiences in Science, 4-H clubs use hands on projects in science, arts and citizenship.

2. Train the trainer -- North Carolina’s 4-H School-age Care program has trained 138 local trainers who provide the 7 hour basic training required for state licensure.

3. Extension materials are available at low cost or free online --  www.ces.ncsu.edu/depts/fourh/curriculum/index/html  and www.cyfernet.org and www.national4-hheadquarters.gov/4  

4. CES manages the largest multi-tiered lifelong learning system in the nation for its staff and communities.  Marilyn Smith, Nevada Extension regional specialist’s two programs: “Just Do It, Jr.” for personal development and teamwork and “Project Magic” for juvenile delinquency early intervention program for teens and parents www.estension.unr.edu/pubsmenu.html.

5. Learning by doing – “Career Smarts” with kids developing personal budgets, resumes and job applications and participating in job interviews.

The Cooperative Extension Service offers a variety of out of school time programs to meet a variety of human needs.  4-H camps, day camps, conference grounds, and courses provide outdoor learning experiences for youth.  Environmental education, folklore, and computer technology are three examples of diverse curricula.  Bankers Association sponsors week-long challenge camps for at risk middle-school students.  Limited resource families, both children and adults, enhance family wellness in the Extended Food and Nutrition Education Program.  4-H volunteer recruitment and training and Family and Consumer Science parent education programs are among the larges and most effective models in the nation.
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