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IMPLICATIONS FOR COOPERATIVE EXTENSION. Financial security in later life is an important part of the Family Economic Well-Being impact area. Findings from this survey underscore the importance of education on retirement planning and savings/investments. They also lend support for educational formats where participants receive written educational materials, have opportunities to ask questions, and receive personalized information. 
Overview

According to the 14th annual Retirement Confidence Survey®, the percentage of workers in the U.S. who indicate that they are currently saving for their retirement has changed little since 2001 (58% in 2004; 62% in 2003; and 61% in 2002 and 2001). Unfortunately, even those who are saving are not saving much. Yet many remain optimistic – unrealistically so – about having enough money to live comfortably during retirement. 
Methodology
The Retirement Confidence Survey (RCS) examines attitudes and behaviors of workers and retirees in the U.S. regarding saving, retirement planning, and long-term financial security. It was first released in 1991 and includes a core set of questions designed to track attitudes and behavior patterns over time. 
The 2004 RCS data were collected in January utilizing 20-minute telephone interviews with 1,002 workers and retirees (25 years of age and older). Participants were selected using random digit dialing and weighted (by age, sex, and education) to reflect the adult U.S. population.
The Retirement Confidence Survey is co-sponsored by the Employee Benefit Research Institute (a private, nonprofit public policy research organization), the American Savings Education Council (a coalition of private- and public-sector institutions dedicated to public awareness about long-term personal financial independence), and Mathew Greenwald & Associates, Inc. (a market research company).

Some Findings

· Fifty-eight percent of workers report that they are currently saving money for retirement.
· Twenty-four percent of workers are very confident and 44% of workers are somewhat confident that they will have enough money to retirement comfortably.
· Among those workers who have not saved for retirement, 47% are at least somewhat confident they will have enough money to retire comfortably.
· Fifty-four percent of workers expect to work until age 65 or older before retiring and 68% plan to work during retirement. However, the average age of retirement for current retirees is 62, with 37% retiring earlier than planned.
· Workers do not agree about what it will take to live comfortably in retirement. Ten percent believe they can live comfortably on less than 50% of their pre-retirement income. Others 
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believe they will need 50-70% (28% of workers), 70-85% (28% of workers), or 85-95% (11% of workers) of their pre-retirement income.
· Forty-two percent of workers indicate that they and/or their spouse have tried to calculate how much money they will need to save by the time they retire (in order to live comfortably during retirement). 
· Only 19% of workers could correctly identify when they would be eligible for full Social Security retirement benefits.

· Three out of five workers indicate that they are willing to cut back on current spending to have more money in retirement (23% are very willing and 38% are somewhat willing). However, the most common reasons why workers are not cutting back (regardless of whether they are willing to cut back or not) are that they cannot afford to cut back, have other priorities, or have already saved enough.
· Almost half of U.S. workers feel the government or employers should take more responsibility for retirement security.
· Only one-third of workers report receiving retirement educational materials or seminars from an employer or work-based retirement plan provider within the last 12 months.
· Among those workers who receive retirement information from their employer, retirement benefit statements (80%), brochures (63%), newsletters/magazines (53%), seminars or group meetings (43%), and individual access to a financial planner (41%) are more likely to be used. Online investment services, other online services, software programs, or videos and CD-ROMS are used less often.
· 
Of those workers whose employers offer investment advice (and where the worker asked for and received investment advice), 9% implemented all and 67% implemented some of the recommendations. Only 24% implemented none of the recommendations.
Conclusions
The 2004 Retirement Confidence Survey provides some insight into why U.S. workers are not saving for retirement. As noted by the researchers, many workers:

· Think they can work well past normal retirement age
· Are unrealistic about how much money they will need during retirement
· Don’t expect their standard of living to change after retirement
· Don’t know when they become eligible for full Social Security benefits
· Overestimate the chances of their receiving retirement benefits from their employer
This survey also provides insight into educational approaches that might prove effective in getting workers to change their financial behavior, concluding that workers are more likely to find print communications and individual/group meetings more useful than computer-based resources.
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